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Article 5 of the SFDR requires: “Financial market participants shall include in their remuneration policies 
information on how those policies are consistent with the integration of sustainability risks and shall publish that 
information on their websites.” ESG is considered to be the responsibility of Nordian investment professionals. 
ESG is embedded in the entire investment process and accountability for ESG is hence part of overall performance 
of Nordian funds and individual performance of Nordian employees. Nordian’s remuneration policy ensures 
sound and appropriate remuneration, in line with the market standards and European Securities and Markets 
Authority (ESMA)/AFM principles required for all alternative investment fund managers and in line with Nordian’s 
objectives, performance, and policies. Our remuneration policy seeks to align the interests of employees with the 
interests of investors in Nordian’s funds and to avoid incentives that could result in excessive financial or 
sustainability risk taking. 


